
 

POLICY PAPER FOR THE PREVENTION OF SEXUAL HARASSMENT  

1. OBJECTIVE AND SCOPE 
 

This document is prepared upon the Executive Board decree issued in the regular meeting in 
03.01.2018 as a measure against all types of inequalities, discrimination and violence that might 
occur in the institution. Its immediate field of activity involves intervening in sexual harassment 
cases and promoting the establishment of necessary mechanisms and methods to prevent such 
situations.  

Policy to Prevent Sexual Harassment is binding for the members, employees, Executive Board 
members, Monitoring Board members, Ethical Board Members, the members of the Committee 
to Support Gender Equality and Prevention of Harassment, volunteers, counselors, 
companies/persons to procure services/products and organizations CISST is in cooperation with.  
In this sense, not only intra-association activities but also all spheres in which the association is 
active fall under the scope of the document.  

The objective of the policy involves definition of the framework and guidance to determine which 
acts/behaviors fall under the scope of gender-based violence, detection of necessary monitoring 
phases and principles to guide inspection and decision-making procedures. Civil Society in the 
Penal System Association is committed to support victims of sexual harassment and assault, as well 
as efficiently dealing with all related complaints and allegations.  

This document is updated every year by the Committee to Support Gender Equality and Prevention 
of Sexual Harassment with the approval of the Executive Board.  

2. DEFINITIONS 

Sexual harassment defines types of unsolicited sexual name-calling, demeanor and/or behavior 
that do not involve direct bodily contact. Persistent acts might also fall under the category of 
sexual harassment depending on the context and conditions, while a single act can also be 
evaluated as such. As such, ‘persistence’ is not a pre-condition in defining which acts are to be 
deemed sexual harassment. 
 

Sexual harassment types might be classified under -though not limited to- three basic groups 
without any purpose of prioritizing them according to their significance:  

1. Simple harassment: Acts that do not involve threat, blackmailing or insult, but disturb the 
addressee leading to undesired situations. Cat-calling, sexual jokes or compliments, 
persistently chasing someone to flirt with them, harassing someone with pornographic 
materials, asking questions about someone’s sexual life although the respondent utters 
his/her discomfort, gossiping about someone’s sexual life are some types of simple 
harassment.  

2. Persistent Harassment: It involves repeated and persistent acts of simple harassment. 
3. Severe Harassment: Acts that have the purpose of controlling one’s behaviors through 

threads, blackmailing and insults etc. In business life, such acts mostly occur with abuse of 
power to take advantage of one’s higher status in the professional or academic hierarchy, 



while they might as well occur among people of equal status.  



Below are three common examples of these harassment types:  
• Retaliation might be defined as deliberately complicating business or educational life 

of a person for vengeance upon a rejected sexual or romantic attempt or proposal 
and/or a complaint regarding such acts that are deemed harassment by the receiver.  

• Persistent pursuit involves acts like waiting for a person in front of her house or office 
without her consent, chasing her at the street closely or at a distance, inquiring into her 
personal information or daily routines, and using such information for harassment 
purposes. 

• Reward promise is promising a reward -promotion or similar advantages- to encourage 
someone to accept a sexual and/or romantic behavior or proposal.  
 

Sexual assault, ‘is violating someone’s bodily impunity with unsolicited sexual acts’. Sexual assault 
involves coaction types as physical and/or psychological use of force, intimidation, threat, 
pressure, deception and inducement, and bodily impunity of a person is violated by being 
subjected to sexual physical acts.  

Sexual abuse towards minors are acts that involve sexual harassment addressing minors under 
the age of 18. 

The concept of consent is one of the basic references in defining violation of rights, psychological 
and sexual harassment and assault. Voiced or silent approval attained upon physical and/or 
psychological force by appealing to a title and/or authority position, intimidation, threat or pressure, 
deception or inducement is not considered as consent.  
Being silent doesn’t equal to consent. It is fundamental that consent is obtained in perpetuity and it 
can, at any time, be withdrawn.  

Discrimination is arbitrarily and unjustly avoiding equal treatment of a person or a group of people 
due to their sexual orientation or gender identity when compared with others in a similar social 
position, and thus aggrieving them.  

3. LIABILITIES  

3.1. The Executive Board 

The Executive Board is responsible for the top monitoring of the implementation of this policy, 
and the execution of all its phases including notification, inspection and sanction mechanisms 
in case rules and regulations envisaged therein are violated. It is among the liabilities of the 
Executive Board to provide all its employees and volunteers with the means to have access to 
the Committee to Promote Gender Equality and Prevention of Harassment to file a complaint 
regarding cases that fall within the jurisdiction of the Policy.  

3.2. The Committee to Promote Gender Equality and Prevention of Harassment 

The Committee to Promote Gender Equality and Prevention of Harassment is composed of 
three people elected among the candidates nominated by the stuff of the association. The 
Board acts as the institution to conduct activities to promote gender equality, adopt 
necessary measures to intervene in sexual harassment cases, and conduct the investigation 
process. Upon receiving a sexual harassment complaint, the Board establishes an 
investigation committee for further inquiry in the process.  
The main task and liability of the Board in general and the investigation committee in particular 
is to process the allegation without furthering the victimization, and to ensure the 
implementation of methods and mechanisms to that end. 
It’s the liability of the Board to elect the investigation committee among people who have no 
personal relations with the sexual harassment complainant outside the office. The Board can also 
involve members of the Ethical Board if necessary.


